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Teaching is more stressful Belonging & inclusivity are vital

Digital workspaces are a critical experience Attrition is driven by non-monetary factors

Employee Experiences Matter More than Ever

Depression rates in teachers have nearly doubled since the 
COVID-19 pandemic began impacting schools 
(Seela, 2020)

Women and protected classes have been disproportionately 
affected by the pandemic, especially non-teaching staff
(McKinsey, 2020)

IT services and targeted technology programs can greatly improve 
the work experience for the most impacted faculty and staff

89% of employers believe pay is the #1 driver of attrition. But only 
12% of employees actually cite pay as the reason for leaving
(Branham)



Employee 
Engagement

Employee 
Experience

One critical outcome that is a 
product of the Employee Experience

The daily interactions and touchpoints 
that drive Employee Engagement and 
critical people outcomes
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