WORK VALUES

The following list describes a wide variety of satisfactions that people obtain from their jobs.  Review the descriptions of these various satisfactions and underline the statements that best define each value for you.  Fell free to add clarifying comments or additional information.  Rate the degree of importance that you would assign to each value for yourself, using the scale below:

1 = Not important at all

2 = Not very important

3 = Reasonably important

4 = Very important in my choice of career

__   Advancement:   Opportunities for advancement and promotion are available.
​​

__   Adventure:   Have work duties which involve frequent risk taking.

__   Aesthetics:   Be involved in studying or appreciating the beauty of things, people, art, nature, surroundings or whatever else I consider lovely and important.

__   Affiliation:   Be recognized as a particular member of an organization.

__   Benefit Package:   Receive benefits according to my needs which may include: liberal vacation policies, sick leave, holiday pay, profit sharing, insurance benefits, pension plan, child care, etc.

__   Change and Variety:   Have work responsibilities which frequently change in content and setting; work tasks are not routine and repetitive.

__   Community:   Live in a town or city where I can get involved in community affairs.

__   Commute:


* Work at home.


* Work near residence.


* Commute less than ½ hour to work.


* Commute ½ hour or more to work.

__   Competition:   Engage in activities which pit my abilities against others where there are clear win/lose outcomes.

__   Creativity:


* Engage in creative work in any of several art forms.


* Opportunities for developing new ideas, implementing new programs, organizational structures or anything else not following format previously developed.

__   Excitement:   Experience a high degree of (or frequent) excitement in the course of my work.

__   Fast Pace:   Work in a job where there is a high pace of activity; work must be done rapidly.

__   Help Others:   Be involved in helping other people in a direct way; impacting people in a positive way, either individually or in small groups.

__   Help Society:   Do something to contribute to the betterment of the world in which I live.

__   Hours:


* No specific work hours required.


* Schedule my own work hours (daytime, nighttime, weekends, full time, part time).


* Work which leaves me free to devote time to personal relationships and/or leisure

activities.

__   Independence/Autonomy:   Be able to determine the nature of my work and make decisions without significant direction from others; to work without constant supervision.

__   Influence People:


* Have a significant impact on others.


* Change attitudes or opinions of people.

__   Intellectual Status:   Be regarded as a person of high intellectual prowess or as one who is acknowledged as an “expert” in a given field.

__   Knowledge/Learning:


* Engage myself in the pursuit of knowledge, truth, and understanding.


* The opportunity to develop new skills and acquire knowledge.

__   Leadership:   The opportunity to inspire, motivate and direct others toward a goal or vision.

__   Location:


* My job exists in a town/geographic area which is conducive to my lifestyle and affords me the opportunity to do the things I enjoy most.


* Does not require relocation.

__   Make Decisions:   Have the power to decide courses of action, policies, etc.

__   Moral Fulfillment:


* Feel that my work is contributing significantly to a set of moral standards which I feel are very important.


* Maintaining, without conflict, my moral, ethical and/or religious standards whatever their source.


* Being able to accept the goals, values and standards of my organization.

__   Peace of Mind:  Work that gives me freedom from pressure, deadlines, anxiety, and stress.

__   Physical Challenge:   Have a job that makes physical demands which I would find rewarding.

__   Pleasure/Fun:   A work environment in which I have a good time; enjoy the company of others; have the time to play; make new friends.

__   Power and Authority:   Control the work activities of people; getting others to follow the course of action I prefer.

__   Precision Work:   Work in situations where accuracy is imperative.

__   Prestige:   Work in a career field that society views as important; status.

__   Profit/Gain/Wealth:


* Have a strong likelihood of accumulating large amounts of money or other material gain.


* Significantly improve my financial position.

__   Public Contact:   Have a lot of day-to-day contact with people, interacting with many different people.

__   Recognition:


* Be recognized for the quality of my work in some visible or public way.


* Know my input is considered seriously.


* Receive feedback/approval/attention from those whose opinions I respect.

__   Relationships:


* Have a good rapport with supervisor and co-workers.


* Enjoy being part of a team.


* Friendships with colleagues.

__   Security:


* Be assured of keeping my job and a reasonable financial reward.


* Steady pay.


* Layoffs are unlikely.

__   Stability:   Have a work routine and job duties that are largely predictable and not likely to change over a long period of time.

__   Supervision:   Have a job in which I am directly responsible for the work done by others.

__   Time Freedom:   Accomplish work tasks according to my own time schedule within the work day.

__   Travel:


* None.


* Local travel.


* Some out-of-town travel.


* Heavy travel.

__   Work with Others/Alone:


* Have close working relationships with a group.


* Work as a team towards common goals.


* Work alone.


* Combination of working with people and working alone.

__   Work under Pressure:


* Work in situations where time pressure is prevalent.


* The quality of my work is judged critically by supervisors, customers, and others.

__   Working Conditions:   Conditions may include:  work outdoors, work indoors, cafeteria, dress code, smoking policy, privacy, parking available, nice offices/surroundings, comfortable work environment, etc.

__   Other:

A SORTING THROUGH PROCESS

Below, list the values which you rated as “Very important in my choice of career” (those you rated 4).  In the right column, list those which you rated as “Not important at all” (those you rated 1).

VERY IMPORTANT

____________________________________________________________________________________

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

NOT VERY IMPORTANT AT ALL

__________________________________________________________________________________________________________________________________________________________________________________________________________________

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

________________________________________________________________________________________________________________________________________________________________________
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